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AHA offer overwhelmingly rejected 
UNA members across Alberta 
turned out to vote January 11 in an 
overwhelming rejection of the 
Alberta Hospital Association's zero 
wage increase contract offer. 
AHA's offer was rejected by every 
UNA local. 
The turn-out in the vote was 
approximately 70o/o of eligible 
voters with 88.3% voting to reject 
UNA's revised position 
onpage9 
AHA's last offer. 11.7% voted to 
accept. 
Following the release of the vote 
results UNA's President Margaret 
Ethier said: "lt remains our 
position that an improved offer 
from the AHA is necessary to reach 
a negotiated settlement. An 
improved offer can lead to a 
negotiated settlement without 
disruption . The vote results are a 
solid affirmation of UNA's position 
that nurses are entitled to a 
reasonable wage increase in 1984. '' 
Ethier went on to comment: 
" Nurses are not employed in a 
declining industry. In fact, the 
hospital industry is expanding as a 
direct result of government policy. 
The government cannot expect 
nurses to subsidize this expansion." 
Late Flash! Labour minister sends AHA 
back to the table. No date set at presstime. 
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Millions spent on hospitals: 
''Less money for nurses,'' says AHA 
The AHA is obstinate in offering 
nurses no wage increases for two 
years. They expect realistically that 
a government appointed arbitrator 
would uphold their opinion of what 
a nurse's work is worth. 
In Saskatchewan during the last 
round of negotiations between 
hospital workers and the hospital 
association, contract talks broke 
down. An arbitrator was 
appointed. His decision, to which 
both parties were bound, gave the 
employees a contract worse than 
the final offer submitted by the 
employer. 
The AHA expects nurses to work 
until December 1985 for the same 
wages they earned in January 1982. 
The AHA considers this a monetary 
proposal . UNA considers it 
straight-forward theft. The value of 
the dollar at present is substantially 
less than in 1982. By 1986 its 
purchasing power will have eroded 
even more. The hospitals are telling 
nurses ·to take a cut in pay but to 
"keep up the good work" . 
Meanwhile the government and 
hospital administrators continue to 
find money, and lots of it, for 
capital expenditure. In the 1983-84 
fiscal year Alberta's hospitals spent 
400 million dollars on new 
buildings, equipment, furniture, 
artwork and greenery. As UNA 
president Margaret Ethier 
explained, "the problem is one of 
priorities. UNA estimates that less 
than 3 o/o of the total amount spent 
on capital expansion would be 
sufficient to settle this contract in 
1984." 
The AHA made it clear several 
times at the bargaining table that 
government funding is not the 
problem. The money is there, they 
just don't want the nurses to get 
any of it. The AHA has said that 
each hospital administration 
supports the zero increase. All 
levels of hospital management have 
said nurses' wages are high enough 
already and nurses aren't worth a 
cent more. UNA members must be 
prepared to confront their hospital 
managers. Tell them daily what you 
think about their decision to cut 
your wages. 
Nurses cannot afford to work for 
less. Our nurses are paying bills like 
every other Canadian household. 
Many nurses are single, or single 
parents or sole supporters of their 
families. The wages they bring 
home aren't for luxuries; our nurses 
depend on decent wages for 
economic survival and to provide 
their children's basic needs. 
The breakdown in union-
management contract negotiations 
does not come from nurses asking 
exhorbitant wage increases. It 
comes from society's values and the 
political priorities set by the 
government. New buildings and 
expensive equipment capture more 
votes than decently paid nurses. 
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Central Park Lodge nurses win! 
After a year-long negotiating fight 
Local 137 has wrenched its first col-
lective agreement from management. 
For ERO Marilyn Vavasour, who 
negotiated the contract, the year was 
supremely frustrating. Numerous 
times she saw that CPL was not 
bargaining in good fai th, was stall-
ing, making every attempt to break 
down negotiations and prevent a 
contract being signed . However, 
Local 137's negotiating committee 
refused to be defeated by manage-
ment's tactics. Their determination 
to gain decem working conditions 
has won them a contract. Their 
achievement is a significant victory. 
The following is Marilyn's report 
outlining what happened at the 
bargaining table. 
One of United Nurses of Alberta's 
newest locals is Local137 at the Cen-
tral Park Lodge in Medicine Hat. It 
was certified in December 1982 to 
represent two (2) full-time and seven 
(7) part-time nurses. 
the previous management negotiator 
might not be acceptable to Central 
Park Lodge's head office in Toron-
to. Both of these tactics are contrary 
to the normal course of collective 
bargaining. 
Local 137 protested CPL's ac-
tions, but CPL would not change its 
position, so Local137 filed an unfair 
labour practice complaint with the 
Labour Relations Board. A date was 
set for the hearing, but the day before 
the hearing was to take place, the 
counsel for both parties came to an 
agreement that the hearing would ad-
journ, the two negotiating commit-
tees would meet again, and if further 
problems arose, a private mediator 
would be called in. 
In December, after one more day 
of negotiations, the mediator was 
called in, and after about twelve 
hours of intensive work, a settlement 
was reached: Local 137 received the 
same collective agreement as the 
other two CPL locals, with retroac-
tive pay back to April 1, 1983. This 
was what Local137 had proposed in 
the first place, back in March when 
negotiations had started. 
In March 1983, Local 137 com-
menced collective bargaining with 
CPL for a first collective agreement. 
They proposed that they have the 
same collective agreement as the 
other two UNA locals (at CPL 
Calgary and CPL Grande Prairie) 
were already working under, and in 
the future have all three CPL locals 
bargain together. CPL rejected this 
proposal and insisted on bargaining 
article by article for Local 137's 
agreement. Local 137 then placed a 
complete set of non-monetary and 
monetary proposals on the table. 
tors from Toronto for each of these 
meetings. By mid-September about 
fifteen (15) non-monetary articles 
had been signed off, and there were 
only three (3) major non-monetary 
articles outstanding and several 
minor ones. Local 137's negotiators 
had asked for management's 
monetary position but management 
had not yet put forward its proposals 
on monetary items, which included 
paid holidays, vacations, sick leave, 
leaves of absence, health benefits, 
overtime, as well as wage rates and 
the term of the collective agreement. 
The terms of the collective agree-
ment are a great improvement over 
the working conditions the nurses 
previously had without a collective 
agreement. Their salaries increased 
by 9.60Jo -12.2% (RN scale), but 
equally significant improvements are 
that they now have paid sick time, 
overtime, paid lunch breaks, better 
vacations, two more statutory 
holidays, call back guarantee, 
prepaid health benefits, a Nursing-
Management Committee, and griev-
ance and arbitration procedures. 
lllis_fust aareement~.kJume year. 
ending December 31, 1984. 
There were about seven days of 
negotiations between March and 
:5!f'temoet. CPL1Tew in two negotia-
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Executive Director 's Report 
Alberta government 
shows contetnpt 
for rights 
In recent months there has 
been much di sc ussion , in -
cluding a significant court case 
in Ontario, concerning the im-
pact of the Charter's guarantee 
of freedom of association on 
such anti-labour legislation as 
the Lougheed government's Bill 
44. In fact, one union, AUPE, 
has taken the government to 
court in an effort to have certain 
sections of Bill44 declared to be 
in violation of the Charter. It is 
that court action which trig-
gered Mr. Lougheed's threat to 
invoke the "notwithstanding" 
provi sion. In effect, the 
Premier is saying to unions and 
the court~; " It doesn't much 
matter whether or not Bill 44 
violate!> the Charter - if it does 
we will simply opt out." Much 
of the di!>cussion around this 
!>tatement has dealt with 
whether this is simply an at-
tempt by the Provincial 
Government to improperly in-
fluence the outcome of the 
court case. But a much more 
significant issue is at stake. 
We in UNA are certainly 
familiar with the "I'll take my 
marbles and go home" attitude 
of the provincial government. 
by Simon Renouf 
That attitude has characterized 
all the government's dealings 
with UNA over the years. But 
the threat to invoke the "not-
withstanding'' provisions of the 
Charter marks a new and dan-
gerous escalation in the anti-
democratic tactics of the gov-
ernment. In effect, the provin-
cial government has said that no 
one's rights and no one's free-
dams are enshrined in Alberta: 
not the freedom of speech, not 
the freedom of religion, not the 
freedom of association . 
The position of the govern-
ment is clear: whenever a 
fundamental freedom is in con-
flict with partisan Tory politics, 
it is the freedom which will have 
to change. This is arrogance on 
a frightening scale. It is ar-
rogance which only the people 
of Alberta can check. 
Recent ly the provincial 
government announced that it 
intends to use the "not withstan-
ding" provisions of Canada's 
Charter of Rights to override 
any court decision which finds 
that Alberta Labour Laws 
violate the Charter. What does 
this mean? 
In mid-September, a management 
negotiator who had not previously 
attended the sessions, was sent in and 
statedthat their monetary position 
would not be made available until all 
of the monetary issues were conclud-
ed. He further informed the union 
tQAt.som~Q( t.bc UQD-QlOPetary .item& 
which had already been signed off by 
When the Charter of Rights 
was introduced, it was subject 
to a great deal of negotiation 
between the federal government 
and the various provincial 
governments. Who can forget 
the spectacle to which all Cana-
dians were subjected in late 
1981 when politicians from 
across the country gathered to 
horse trade over our fundamen-
tal rights, finally arriving at the 
shaky political compromise 
which the Charter represented? 
In fact, despite the watered-
down nature of the Charter, 
one provincial government -
Quebec - never has accepted 
its terms. It seems the Alberta 
Government may be going the 
same way. 
One of the many compro-
mises in the Charter was the in-
sistence by provincial govern-
ments on the provision of an 
escape hatch in case they found 
human rights too difficult to 
live with. That escape hatch is 
the "notwithstanding clause" 
which permits the provincial 
government to make any legis-
lation immune to challenge 
under the Charter. 
UNA seeks legal opinion 
Bi/144 and 
unlawful strikes 
Since the passage of Bill 44 
last Spring, there have been 
numerous requests by UNA 
members for some clear legal 
advice on what to expect in the 
event that Union action is 
characterized as an unlawful 
strike. 
To assist in this matter, 
labour lawyers Sheila Greckol 
and Lorna Pawluk were retain-
ed to prepare a discussion 
paper on this subject. Their 
41 - page paper entitled 
"Penalties for Unlawful Strike 
Action" discusses the issues 
most likely to be of interest to 
UNA members including: 
- the traditional procedures 
used to end unlawful strikes 
(injunctions and cease and 
desist orders), relevant sections 
of the criminal code, and pro-
visions of the labour relations 
act; 
- the possibility of special 
legislation as in the case of Bill 
11 (March 1982) or the Quebec 
teachers' strike earlier this 
year; 
- the legal status of trade 
unions; 
-possible civil action. 
This material would be of in-
terest to any UNA member 
concerned about the legal im-
plications of Union action. 
Copies of this paper have 
been sent to the Secretary and 
President of each UNA Local. 
Additional copies are available 
to UNA members upon request 
to Provincial Office. 
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UNA 
Legislative 
committee 
makes final 
decision on 
• grievance 
appeal 
According to the policies of 
the Executive Board and 
UNA's constitution the 
Legislative Committee of the 
Executive Board acts as an Ar-
bitration Appeal Board to 
which Local or affected 
members have accessibility. 
Such an Appeal Board was 
recently struck to make a final 
decision on a grievance raised 
in an Edmonton hospital. The 
grievance stemmed from the 
termination of an employee 
over incidents relating to a: 
leave of absence. The 
employer had dismissed the 
nurse on the basis of three 
facts: 
a) the fabrication of a leave 
of absence request 
b) a violation by the 
employee of Article 22:01, and 
c) the employee's violation 
of Article 23:04. 
After an extensive review of 
9"'"'~e...,fa,..~,rview~ with the 
gnevor, the 1
members and the hospital 
personnel director, UNA's 
ERO recommended to the Ex-
ecutive Director that the mat-
ter be withdrawn from arbitra-
tion. The Executive Director 
concurred. Based on the facts 
of the grievor's offenses, com-
pounded by the grievor's 
behaviour, it was felt that the 
Union's chance of success at 
arbitration were minimal. Cor-
respondence was sent to the 
• 
' I 
grievor explaining t,he Ex-
ecutive Director's decision. At 
the same time the grievor was 
informed of her right to 
dispute this recommendation 
before the Legislative Commit-
tee of UNA's Executive 
Board. 
The grievor disputed the 
recommendation. UNA's 
Arbitration Appeal Board con-
vened. Evidence was submitted 
by the ERO and the grievor. 
Arguments were advanced by 
the Executive Oirector and 
counsel for the grievor. To en-
sure that the final decision was 
made on an impartial review 
of the facts and arguments, 
measures were instituted to 
deprive the Appeal Board of 
any prior knowledge of the 
issue in ~ispute. The members 
carefulJy reviewed all the in-
formation received at the hear-
ing. For the union the issue 
boiled down to the possibility 
of success if the grievance was 
taken to arbitration. The 
Board concluded the grievance 
would fail and djsmissed the 
appeal. 
This is unfortunately a no-
win situation for the Union. 
Our responsibility is to ensure 
the fair representation of the 
members in our various 
bargaining units. As well as 
being a commitment enshrined 
in the constitution and policies 
of the Executive Board, it is a 
statutory obligation arising 
under Labour Legislation in 
the province. However, the 
duty of fair representation 
does not oblige the union to 
carry blindly every grievance 
through the steps of the 
grievance procedure and on to 
arbitration. The right to pro-
ceed to arbitration rests ex-
clusively with the Union. 
As long as we carefully 
deliberate, do not make 
flagrant errors, show an un-
caring attitude, prejudice a 
grievor's rights by delay or act 
in a matter that is arbitrary, 
discriminatory or in bad faith 
we consider ourselves to have 
fulfilled our responsibility. 
BERWYN MUNICIPAL 
Persistence 
pays off 
in back pay 
The members of U.N.A. 
Local 52 must be commended 
for their efforts in recent 
months. The struggle all 
started when they realized to 
their dismay that the employer 
had failed to pay them shift 
differential for the last four 
hours of their 12 hour day 
shifts. Recognizing that they 
were entitled to such monies 
by virtue of Article 37.11(1) of 
the Collective Agreement the 
Local Executive was authoriz-
ed to approach the ad-
miniStrative staff of the Ber-
wyn Municipal Hospital and 
request the payment that had 
been due to all members of the 
bargaining unit since July 16, 
1982. 
Initially, the employer 
responded by issuing cheques 
to all employees retroactive to 
Septetnber 25, 1983, and cor-
recting the error for the future. 
A point blank refusal was 
given to the nurses for any 
other monies owed. But the 
nurses were undaunted. On 
December 8, a group grievance 
was filed, listing all nurses in 
the hospital who work on 12 -
hour shifts and who were af-
fected by the dispute. They 
were called to a meeting on 
December 12 and to their 
delight found that the 
employer had reconsidered 
their position and would reluc-
tantly pay all monies owed 
from July 16, 1982. 
COURT OF APPEAL 
UNA defends 
the contract 
DRUMHELLER 
UNA ERO's · Cut from full 
removed to part-time 
from found illegal EDMONTON 
arbitrations lay off Employers 
I)1USt pay 
health. 
boards 
In late October, the Alberta 
Court of Appeal handed down 
its decision concerning UNA 
employees Chris Rawson and 
Mike Mearns serving on three 
member arbitration boards 
dealing with UNA grievances. 
The decision reversed a Court 
of Queen's Bench decision and 
prohibited Union staff from 
serving on such boards. 
The three justices: the 
Honorable Messers. 
Stevenson, Mcaung, and 
Belzil, who heard the 
employers' appeal said that 
Chris and Mike were not 
forbidden to act as nominees 
. by Section 122 of the Labour 
Relations Act. However the 
justices ruled there was " an 
apprehension of bias', since 
Mike and Chris are employees 
of UNA and on this basis they 
were disqualified. 
Justice Stevenson, who 
wrote the decision, said: "the 
term 'bias', covers a spectrum 
of dis uali ra 
corruption". He found that 
because of the employee 
relationship Chris and Mike 
have with UNA there is the 
"appearance of a lack of 
intellectual honesty" 
This constituted bias and for 
this reason the employers' 
appeal was allowed. Stevenson 
stressed though, that no one 
impugned the honesty of Mike 
and Chris. 
UNA did not let the issue 
rest there. The Union 
instructed its legal counsel to 
ask leave to appeal to the 
Supreme Court of Canada. 
However we have just learned 
that the Supreme Court has 
refused the Union's leave to 
appeal the case. UNA has not 
yet decided where to proceed 
from here, but in all likelihood 
will continue to pursue its 
position that ERO's be 
allowed on UNA arbitration 
boards. 
Until tbe matter is fmally 
resolved, UNA staff will be 
arranging for substitutions on 
three member boards or single 
arbitrators. Any dates set for 
arbitrations should not be 
affected. 
Feedback 
on Fightback 
Any comments about 
Fightback should be 
addressed to the 
Editorial Committee 
cl o Provincial Office 
A recent Arbitration Board 
decision has further clarified 
the hospital collective agree-
ment regarding the layoff arti-
cle. A full-time nurse working 
in the operating room at 
Drumheller General Hospital 
was informed that her hours 
were to be cut drastically. This 
had the effect of making her a 
part-time employee. The rea-
sons advanced by the employer 
for this action were that the 
amount of surgery performed 
had declined steadily in the 
past year and that the hospital 
was experiencing budgetary 
problems. The nurse in ques-
tion grieved that she had been 
laid off in spite of the fact that 
her seniority put her,in the top 
third of the seniority list. 
At the hearing the employer 
contended that a reduction in 
hours was not a layoff and 
that seniority was not a factor 
to be considered. 
The majority decision of the 
arbitration board rejected the 
hospital's argument and sus-
tained those of Mike Meatns, 
oc 74. The ar rut at 
seniority is hospital wide and 
that the grievor had in fact 
been laid off without regard to 
the seniority provisions. 
The board ordered that the 
grievor be reinstated to a full 
time position and be compen-
sated fully for any difference 
in salary and benefits resulting 
from the illegal layoff. 
The matter remains unset-
tled, however, since the 
hospital has appealed to the 
courts to quash the decision on 
the basis of an objection to the 
union nominee on the arbitra-
tion board. 
GRANDE PRAIRIE 
benefits 
during 
disability 
A recent arbitration decision 
has upheld the Union position 
that the employer must 
continue to pay seventy-five 
percent of the pre-paid health 
benefits pemiums, while the 
employee is on short-term 
disability insurance having 
exhausted her sick leave 
credits. 
The grievance was filed 
because the employer required 
the employee in question to 
pay in advance the premiums 
for Group Life Insurance, 
Accidental Death and 
Dismemberment Insurance, 
Short Term Disability 
Insurance and Long Term 
Disabi\it)l \nsm :anc.e to.: t'he 
her sick leave credits until she 
was covered by Long Term 
Disability Insurance. Once on 
Long Term Disability Insur-
ance, the policy provided for a 
waiver of premiums. The 
etnployer contended that the 
employee was on a Leave of 
Absence under Article 22 of 
the Collective Agreement 
rather than on "sick leave 
without pay" as is 
contemplated by Article 19.10 
of the Collective Agreement. 
The arbitrator decided that 
Article 22 Leaves of Absence 
had no bearing on this matter 
and thus the employer WaS 
obliged to pay its portion of 
the pretniums, namely 750Jo, 
until the Long Term Disability 
-----------• Insurance Benefits cut in. 
. Vacation It must be noted that the 
employee was included in her 
Pay f 0£ spouse's coverage for Blue Cross Sup.plementNf Plan, the 
Part-tlffi• e·r· . S . Blue Cross Dentar'Plan and the Alberta Health Care 
UNA Local 37 Grande 
Prajrie has received a 
favourable arbitration award 
on a vacation pay grievance. 
ERO Dave Thomson said rhe 
hospital refused to recognize 
previous periods of casual • 
employment when calculating 
the vacation pay of a part-time 
nurse. The hospital had 
unilaterally decided that the 
percentage used in vacation 
pay calculations must be 
determined on the basis of 
hours actually worked. The 
Arbitration board accepted the 
Union's position that the 
percentage to be used is 
calculated on the number of 
years (actual passage of time) 
from date of hire. 
Insurance Plan. By inference 
from this decision the 
employer is liable for 750Jo of 
premiums for these three plans 
also. The coverage in this 
instance would continue until 
the employee returns to work 
or the employer takes steps to 
sever the employment 
relationship. This severence 
may take place only after 
eighteen months,have elapsed 
from the date of1the 
exbausting of sick leave 
credits. 
No employee should be 
required to go on Leave of 
Absence when their sick l~ve 
credits are exhausted. The 
move from sick leave with pay 
to sick leave without pay is 
automatic. 
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Worker's compensation covers nurses, too. 
by Wendy Danson 
Most of us will never receive 
Workers' Compensation Bene-
fits or at least most of us never 
expect we will need t o. 
However, accidents happen and 
if they happen at work it is not 
sick leave, or short-term or 
long-term disability insurance 
that covers the resulting 
absences and treatment: it is the 
insurance benefit under the 
Workers' Compensation Act. 
The coverage provided by the 
Workers' Compensation Board 
(WCB) is quite extensive but 
you must know your rights 
under the legislation if you hope 
to receive maximum coverage. 
Many of us have experienced, 
both first and second hand, the 
dangers of being caught in the 
huge bureaucratic jungle of the 
WCB. 
Did you know that: 
most likely to be terminated. 
6. WCB coverage lasts only un-
til you are capable of returning 
to work. It does not continue 
until you are capable of return-
ing to your former position or 
classification, but rather to any 
suitable work. 
7. There are several appeal 
mechanisms established in the 
Workers' Compensation Act 
should you, in your opinion, be 
prematurely cut-off from 
benefits . 
tion, using her personal savings 
and finally found an orthopedic 
surgeon who felt further sur-
gery and treatment was 
necessary. 
The WCB, in reviewing the 
appeal, reversed its original 
decision, reinstated the nurse 's 
WCB benefits with three 
months' retroactivity, paid for 
her two trips to Toronto for the 
consultation and surgery and 
plans to pay for a third trip for 
therapy. 
1. Any accidents suffered while 
on duty must be reported to 
your Employer, and subse-
quently to the WCB. Failure to 
do so may disqualify you from 
benefits . 
2. You are entitled to benefits 
from the WCB if the accident 
disables you for more than one 
day. 
8. Your UNA representative 
can assist you in these appeals. 
These points cover only a few 
of the mal'!y and complex 
regulations under the Act. The 
most important thing to 
remember is: If you're not 
satisfied with the way your 
claim is being handled, pursue it 
further! 
Although in the opm10n of 
three medical specialists her 
wrist had healed, the nurse still 
suffered a great deal of pain and 
could not lift anything over 20 
pounds. 
With this further treatment 
the nurse hopes to be able to 
return to her full nursing duties 
sometime in the future . At least 
now she can concentrate on get-
ting well without worrying 
about financial hardships! 
Case #2 
3. Your WCB benefits amount 
to 900Jo of your net wage, but 
can be supplemented up to your 
full net salary by deducting ~ 
day from your sick leave credits 
for each day of WCB benefits 
for as long as your sick leave 
credits last. 
The following are two recent 
WCB problems experienced by 
our members. Both have been 
resolved with UNA's as-
sistance. 
Case #1 
A nurse who slipped on a wet 
floor while coming off the 
elevator on her way to work, 
broke her wrist. She was eligible 
for WCB benefits during her 
convalescing period but was 
cut-off from her benefits at the 
point that the WCB determined 
she was able to return to 
"suitable light duties". 
The WCB was not concerned 
with the pain or the lack of the 
full use of the wrist. Its stated 
obligation was limited to getting 
the nurse back to work any-
where, not necessarily as a 
nurse. 
Sure enough, the Hospital 
was unwilling to place her back 
into a nursing position because 
of her physical restrictions and 
it appeared the nurse might 
most reluctantly be forced to ac-
cept a job as a ward clerk with a 
continually painful wrist. 
This case involved a nurse 
who had suffered severe back 
strain. Following inconclusive 
letters from three doctors, the 
WCB discontinued benefit pay-
ments. 
An appeal was ini tiated . 
Following a hearing at which 
new evidence of disability was 
indicated, the WCB has 
reinstated benefits retroactively 
until further medical treatment 
and recuperation are complete. 
4. You will be assigned to 
"Claims Adjudicator" by the 
WCB who will continue to 
monitor, in conjunction with 
medical personnel, your health 
and work capabilities. 
5. Without supportive medical 
evidence, your WCB claim is 
Upon the advice of the UNA, 
the nurse appealed the WCB 
decision. She flew to Toronto 
for further medical consulta-
With assistance from UNA 
this nurse is now able to under-
go proper treatment without 
financial st ress. 
Appeals may be either by let-
ter to the Claims Review Com-
mittee or through an informal 
hearing before the three person 
Claims Review Board. HEALTH & SAFETY 
, -! """"""' ___ .......__~ '_j L~ ~.--~~  worker-controlled health & safety centre." 
It's a real Health and safety has 
always been a game of 
c~ame of numbers . of economic 
1;· checks and balances. 
numbers with.government. 
industry. and the 
medical profession holding most of the cards. 
The statistics bear out the lack of concern 
about workers' health and safety: on the job 
every 7 seconds a Canadian worker is injured; 
someone is killed every six hours ; and 24 hours 
a day, every day of the year, thousands of 
Canadian workers develop an occupational 
disease. 
For Alberta workers these statistics add up 
to: 
' 1,550 workers killed on the job- 1972- 1982; 
I, J 95.870 workers injured- 1972- J 982; 
6,513 claims for occupational disease accepted 
by the WCB- 198 1-1982. 
w·thin Workers. the most 
1 a visible victims of 
conspiracy O~TupationaJ injury and 
• d1sease. are locked 
of silence within a conspiracy of 
--------- s ilence. Information on 
hazards is incomplete or withcld, and 
information on measuring and controlling 
hazards is lacking. Few doctors, at best, have a 
grasp of occupational medicine or makl· the link 
between disease and the workplace. 
A In tlw pas t kw years new the efforts of dedicatt•d deal for individuals and unions 
have made a difft•ri.•nn• 
worRers in helping to dean up 
--------- workplaces and fon·t• 
recognition of certain job-related hazards and 
diseases. But now is the time for more positive 
collective action! 
The Alberta Federation of Labour has a way 
(or workers to get a better deal when it comes 
to health and safety on the job and solving work 
related health problems. 
A Centre 
for Alberta 
worRers 
The Federation is 
sett ing up an 
occupational health 
centre for all Alberta 
workers. controlled by 
workin£ people through 
a 15 member board of directors selected by the 
Alberta Federation of Labour. 
Donations from affiliates as well as other 
organizations and individuals are crucial to the 
opening and continued operation o f the Centre. 
Treatment To provide treatment 
' and follow-up as well as prevention, inf~rmatiOI~ and 
• ass~tance1n the 
education prevention of 
--------- occupational disease the 
Centre will: 
1...'l be staffed with a doctor trained in 
occupational medicine. and a nurse 
practitioner 
'-' house a health and safety library so that 
wor kers, health care professionals and 
community members can readily find 
information on workplace hazards 
'- provide ongoing training and education 
sessions for workers and the community as a 
whole 
~ be a resource and referral agency for local 
doctors and health care workers. 
As soon as possible the Centre staff would 
i.'Xpandt o include another physician and an 
industrial hygienist. 
We'll be 
on the 
road 
Once the Cent re is 
established plans call 
for the out fitting o f a 
mobile occupational 
heal th unit. The van 
would carry educational 
mat i.•rials and audio-visual equipment. some 
Sl'ri.'Cning equipment (for lung function or 
ht•aring tests), and one doctor. 
Regular visits to cities such as Grande Prairie. 
Fort MrMurray. and Me0icine Hat would be 
scheduled. thus inrreasing the number of 
workers able to benl'fit from the Centre's 
servin.•s. 
WorRers 
cane~ 
the rules 
The AFL Centre would 
work to recognize 
orcupat ional hazards 
and work-related 
diseases. Our doctor 
could treat disease; \\'e 
could research for tlw fut urt•: \\'e could pro\·ide 
advocates for workers· compt•nsation claims: 
\\'e could provick education and training; \\'e 
can help to pre\'t'nt \\·orkplacc diseast'. injury. 
and death. 
Our physical and mental health can only be 
ensurt•d when labour it st•ll assumt•s t lw lt•adin).! 
rok. 
Your help 
is needed 
r4Jht now! 
Tht• Ft•ckrat ion 
t'stimatt'S that at kast 
$:!00.000 is lll't'ckd to 
open t lw Cent rt•. A lot 
of mont')'. but it. Sa 
sma 11 t•nough price 
when balanced against the t'IJOrmous costs to 
workers. their families and Stll'iet y in t~·rms of 
suffering and human life. 
Whilt• somt• of the nwnt·y llL'l'l'ssary to run thl' 
Centre will ronH' from nwdicare it will not l'O\'t•r 
a number of important :;t•n·in•:; such a:; 
ad\'Ot'acy on workers' compensation cases. 
preventive can• ancledtKation. It will be 
necessary for Alberta workt•rs 10 makl' up the 
difft'l'l'IKl'. 
Sonw unions and inclinduals havt• ;lln•ady 
made contributions to the Ilea It h Cent n•. but 
tinw is running out for those workers who nt'l'd 
help 1wu•. It's right now that donations are 
needed to make the Centre a reality. 
Please C<~ntributt' to t ill' Centre- togl'ther we 
can stop the game that's being playt·cl with our 
health and lives. 
For further information contact till' Alberta 
Federation of Labour at (40:J) 4H:J<W2 1. 
UNA rep on OHC board 
Pat Richardson, UNA Board member from 
Calgary sits on the Health Centre Board as a 
representative of UNA: "We as nurses are just 
beginning to look at occupational health and 
safety for nurses and are finding that there is very 
little information. The centre will offer a valuable 
service to the workers of Alberta. 
' 
. ..... 
'L 
UNA's Calgary st~ynff, 
( 'ght) Man Mike Mearns (l~Ift) and Cheri 
Vavasour l er left) now 
Farmer ( o~ in sunnier' 
wor . s 
more spaciOu 
offices. 
Recent 
information 
from school teachers 
child psychologists, women 
organizations, social service agencies, 
the medical professions and the police 
reveals that father-daughter incest is much more 
common than we think. 
But our society ignores incest. We don't talk about it. We know very little 
about why it occurs and what it does to those involved. We have minimal ability 
to identi fy families where incest is occurring and we wouldn ' t know what to do 
about it even if we could. 
What we do know is that victims of incest are severely damaged , there are 
devastating, long-term effects that most women never recover from . Health 
care workers have an important role to play in understanding and helping in-
cest victims. The following is a conversation I recently had with a woman who 
is fighting hard to come to terms with her childhood experiences . I think nurses 
who (lttend to society's "invisible victims", can benefit from Yvonne's story. 
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Daring 
Gail: I know you are in a very 
delicate emotional predicament. It's 
only recently that you discovered 
you are a victim of inst when you 
began to remember what happened 
to you as a child. 
Can you talk about what you are 
learning about incest and its effect 
on you? 
Yvonne: One of the scary things I 
have found since I discovered I am 
a victim of incest is that our only 
understanding of incest is the legal 
and biological definition to do with 
blood type. But the real horror and 
agony of the experience behind the 
word '~incest" does not come 
through in the definition or in the 
way our society thinks and talks 
about it. Incest is still considered 
unusual and rare. Yet that is not 
true. Statistics show that this sort of 
thing does happen very, very often. 
Legally or medically speaking, there 
has to be penetration to qualify for 
incest but in fact molestation, or 
assault of some kind, or the imposi-
tion upon a child of sexual over-
tones by an adult is really prevalent 
in our society. 
Gait: You are saying that you feel 
alienated by the clinical and 
technical definitio n of incest. 
Yvonne: Well, sure. A definition has 
no understanding o f the d ynamic 
that is going on in tha t relationship 
between the person who has the 
power and can enforce it on the 
person who just has to receive it. 
And the real pain and self-disgust 
and anger tha t gets turned in on 
yourself. All of that is left out en-
tirely. 
Denial. I think there is still denia l 
of what incest actually is. We do 
not want to recognize the actual 
horror it is for a child to be sexually 
abused. You have to think about 
what that actually means in terms 
of the physical distension of a 
child's organs- because it is usual-
ly the daughter and it is usually by 
the father - and the horrible pain 
that must be suffered. What hap-
pens is that if you are the victim, 
you want to deny that so badly or 
bury it that even if you hear about 
incest from somebody else, your 
immediate reaction is always to in-
sist on blocking it out. 
Gail: Can you explain what you 
mean by society's denial that incest 
really does happen? 
Yvonne: When I got to the point 
where I could talk to a few close 
friends, I remember their reactio ns 
being: " Well, you have to under-
stand where your father was coming 
from, you know. He was Irish 
Roman Catholic, poor working 
class. He was working out sexually all 
of the oppression this society was lay-
ing on him." At that point that isn 't 
what I wa nted to hear. I didn ' t oare 
why he did what he did. I had wanted 
it to be that he hadn't done it. l 
wanted it to be that I wasn't to blame 
and yet I was feeling so awful I 
open the doors on incest 
figured that made my father rape me. 
The guilt feeling is enormous. It is 
only lately that I have been able to 
understand that people's inability to 
face incest makes them come out 
with inappropriate responses to in-
cest victims. We don't want to 
recognize it. 
Gail: You said you had completely 
forgotten your own incest ex-
periences. How did the memories 
return to you? 
vonne: I remember the night I first 
began to recall my childhood. It was 
a shock that I still have not gotten 
over. I always worshipped my father. 
My mother left when I was I4, she 
left behind three daughters, one was 
only a baby. My dad kept us together 
and kept me out of a foster home. To 
me, he was the one who really contri-
buted to my growth, who encour-
aged me and believed in me. 
About a year ago, l had been hav-
ing troubles in my marriage and went 
to a counsellor because l had become 
severely depressed. I began to work 
through the depression and became a 
very strong woman. l was really pro-
ud o f myself and I was really proud 
of a lot of the things I was doing. I 
was handling going to University. I 
was handling my family. l was handl-
ing things really well. Then one night 
I had this experience with my hus-
band, who often gets called out to 
work at night and comes back in the 
early hours o f the morning. I woke 
up hearing him come in and I was 
very, very frightened. I could hear 
him travelling through the house 
1 
to'!Vards me and J lay in bed, frozen. 
Normally when he comes in late like 
that I welcome him and warm him up 
and ask him what's happening and 
that sort o f thing. This time I 
couldn't even speak. I was just 
frozen. When he got into bed beside 
me he put his hand on my back and 
my back felt very, very small under 
his hand and his hand felt very large . 
And I was in this really strange space 
where I could not move or speak 
because I thought this was my father 
but I knew it was my husband. I 
couldn' t figure out what was going 
on. I was laying there and my heart 
was pounding. l was really terrified 
and I could not understand why. 
I was still seeing my counsellor 
once a week. About two weeks later l 
finally got up the courage to tell her 
about my fear because it seemed real-
ly strange to me. I thought it was just 
another symptom of my depression 
that I would think such a horrible 
thing about my father. My 
counsellor got very sad. She gestured 
towards her appointment book and 
said of the nine women she sees 
weekly seven of them, while they are 
working through things, come to a 
recognition of something in their 
past and for five of those seven it has 
been definite sexual experiences with 
their father or uncle or grand father. 
She said it was very, very common.· 
She said I had finally become strong 
enough to let this thing out. 
What happens now is, I become 
aware o f a memory emerging. It's a 
picture coming to me that I don't 
want to see. The pieces of it come 
together very slowly and I fight 
against having to recognize what I'm 
looking at. I fight it even though 
afterwards when I have learned what 
it is I am so much more relieved 
somehow. For a lo ng time I fought 
off believing that it even was true. 
But you get to a stage where you say I 
am who I am and I am going to let 
myself find out because it is better to 
know the truth than to go on like this. 
At one extreme you have the father 
you loved. At the other you have a 
monster who is not the father you 
loved. At the extreme where the 
monster is, you would give anything 
not to see the monster. You would 
give anything to keep the father that 
you loved. You would even give your 
own sanity, you would even give your 
belief in yourself. You would give up 
all these things in order to keep the 
image of your father as the man who 
loved you as a father not as a sexual 
object. 
I still don't want to face my father 
with it. I don't want people to know. 
He is highly respected. And even here 
in Canada, as far away as I am, I 
don ' t want people to know about 
him. 
Gail: Where do you find help? 
Yvonne: I have been really lucky to 
have a woman who is a very good 
counsellor and very feminist. I think 
the only thing that can happen is that 
you suffer, you have to fight through 
it a lot of ways on your own. There 
a re incest help groups that are star-
which are really very good 
because the only person who is really 
able to understand you emotio nally 
and psychologically rs somebody 
who has been through it or been 
through something similar. I think it 
is really important for people who 
are trying to help, to understand that 
what the child needs most 
reassurance on is that it is not her 
fault. First of all what her father did 
is not her fault and secondly what 
happened when she told is not her 
fault. 
Gail : Do you look at other women in 
the street and wonder about them? 
Yvonne: It is really interesting. For in-
stance, you see a three or four year 
old toddler with her mother in the 
supermarket who has beautiful 
blonde hair and you see an older man 
coming up and stroking the child 's 
hair. Yo u think, he is very lonely, 
probably his fa.mily is very far away. 
Yo u can think of these excuses for 
why it is all right for him to do that 
but sometimes when you see the 
chi ld's face it is no longer all right. 
She doesn 't want a stranger stroking 
her. Children in our society, especial-
ly girls, are almost fair game. 
Little girls are supposed to be pret-
ty and cute and are made to be cuddl-
ed and petted and stroked whether 
they like it or not. This strange uncle 
arrives for a visit and the 3 or 4 
year old has never seen him but is ex-
pected to kiss him and sit on his knee. 
If she is not comfortable with that, 
and says something, somehow it is a 
shame on the family that they have 
not brought her up to appreciate her 
relatives. There are reports coming 
out that it happens to little boys too. 
But the overwhelming prevalence is 
for girls. 
Gail: I am getting the impression you 
have analyzed the causes of incest as 
part of your therapy. You are not 
just coming to terms with your emo-
tions, you appear to be trying to 
understand incest as a social 
phenomenon. 
Yvonne: It is a difficult subject to 
study. But what I am fmding is that a ' 
lot of the reasons that are being put 
forward, I just reject automatically. I 
mean the idea that the man is not get-
ting satisfaction from his wife so he is 
driven to take it from a child. The 
child is provocative and is asking for 
it. All of those myths that surround it 
are just wrong. I think because of the 
way our society is structured, many 
men whatever their class , have the 
feeling of being pressured and in-
secure and inadequate. But within 
their family home they do have 
power and they exercise it sexually. 
Incest is not a dynamic of love, it is 
a dynamic of power. Incest is an exer-
cise of power. Some people a rgue 
that brother/ sister incest for instance 
is something very different - that in 
fact it is a love thing and I feel, no, 
wait a minute, it is really a function 
of their ages. Like if there is a very 
large age gap between the brother 
and sister it is the power thing again. 
The child becomes confused just at 
a time when she is learning and ex-
periencing a variety of feelings. A 
child has natural feelings for her 
parents. But for a child sexual love 
and parental love are two very dif-
ferent things and to the adult they 
should be two very different things. 
Gail: So the child knows to be afraid. 
Yvonn~:Yes. And is afraid because 
though they are trying to explore 
their own feelings of love and affec-
tion, this sexual result gets mixed up 
in it. 
Gail: And you are saying that a child 
senses what is happening and ex-
periences the father's power, not his 
affection. 
y,·onne: That's right. And the fear 
you have is then miXJ!d up in your 
love for your father infected by this 
fear of sexual power. It becomes 
a lmost impossible to look for affec-
t io n and intimacy without feeling 
your confusion with sex. 
Gail: How. do you relate to nurses. 
and doctors when you have this story 
inside your own body that affected 
you so much and here you are dealing 
with a whole gamut of professionals 
who have studied the human body. 
Do you feel at ease with the 
medical profession? How should 
health workers assist women who 
have been incest victims? 
Yvonne:The best thing you can do is 
believe her. I don't care how old the 
woman is, if she is two or if she is 82, 
to believe her right away just without 
question whoever she is and whatever 
class she comes from. If she has the 
story you believe her. 
Gail: But what if the woman does not 
even tell anybody? There must be a 
lot of women who are being dealt 
with by the health professions every 
day who are keeping the stories to 
themselves and feeling uncomfort-
able even dealing with their own 
health because they are uncomfort-
able with their own physical body. 
Yvonne: The problem is that you go 
through such a revulsion of yourself 
for months. Even now I still find it 
difficult to look in the mirror and 
look at myself. I think what the 
medical profession should be doing 
- you know how they have signs and 
symptoms of diseases - they should 
be identifying signs and symptoms of 
incest and of all the other traumas 
that affect a woman's growth. If they 
can identify and be ready with the 
sensitivity for a cancer victim, they 
could present the same sensitivity to 
the incest victim that would go a long 
way to opening the doors on the sub-
ject. There are so many women like 
me. For years I never recognized 
what l had experienced and so I 
couldn't recognize it in others. Yet, 
looking back now, there were all 
kinds o f clues everywhere and 
nobody was picking up on it. All it 
takes is one sympathetic listener , 
somebody who isn't judging you or 
rejecting you, and maybe the incest 
survivor will open up. 
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A friend of mine was in Havana, Cuba four 
years ago on International Women's Day. What 
she participated in there was a celebration for 
women the likes of which we've never witnessed 
in North America. March 8 is a national day in 
Cuba for people to demonstrate their 
appreciation of the crucial role women have in all 
areas of their society, to recognize the hard-won 
political, economic and social gains that women 
have achieved, and to show their solidarity for 
women's continued growth. 
There was a huge parade in downtown 
Havana with music and beautifully coloured 
floats. Women from all over the island came 
from numerous women's organizations. People 
crowded the streets and tributes were made to all 
women, not ju,st the politically prominent ones. 
Nowhere in Canada have we ever held such 
large joyful festivities in tribute to the vital hard 
work that women have always done to improve 
lives of ourselves, our children and the rest of 
society. But what we build today ends up in the 
traditions of tomorrow. So it's important that we 
do come out and celebrate: we want to affirm 
that we have been, and still are, leaders in 
creating widespread and important social 
changes. We need to recognize what we have 
achieved and to build ourselves for the amount 
of work still to accomplish here at home. 
March 8 was first declared International 
Women's Day in 1910. That year people waited 
to commemorate an event that had happened 53 
years earlier. In New York City in 1857 women 
textile workers dropped their work and gathered 
thousands-strong in the streets demanding decent 
pay, hours of work and safe working conditions 
for themselves and their children. They were also 
demanding the vote. Police were sent in and 
many women were brutally treated. They stood 
their ground. Their display of strength and 
courage served as an important example to 
women and men in those earlier days of union 
building and the fight for justice. . 
Since 1910 the slogan, "We want bread and roses 
too," has become synonyinous with women's 
day. It captures well women's participation in the 
many fights for freedom. 
On March 8, 1984 men and women across 
Canada and throughout the world will be 
marking this important day. UNA members are 
leaders in Alberta on many fronts as you stand 
_ up for yourselves and others as working people, 
as you take on the role of patient advocates in 
the hospitals, as you publicly support universal 
medicar-e, and as you confront the government's 
repressive legislation. Nurses should participate in 
March 8 celebrations. They will nieet many more 
strong women like themselves. - Editor 
Events in Calgary 
SATURDAY, MARCH 10, 1300 hours 
MARCH: for JOBS, CHOICE, PEACE 
memorial Park- 4th St. & 12th Avenue S.W. 
RALLY: CUPE Ha11224- 12th Avenue S.E. 
MARGARET ETH IE R, UNA President is the 
featured speaker. She' ll be speaking about Why 
Women need to join T rade Unions. 
After the rally the afternoon will continue with enter-
tainment, poetry and refreshments. Phone 262-1872. 
Events in Edmonton 
Edmonton Working Women Conference: March 2-4, YWCA 
Workshops on gaining equality in the workplace 
Phone 432-7991 
Women and Peace: A Global Perspective: March 7, 1930 hours 
Film series and discussion 
Room 332, Corbett Hall, 82 Ave. & 112 Street 
P hone 432-3093 
Parade: March 10, 11:30 a.m. 
Starts at the Legislature 
Women's Fair: March 10, 1300-1700 hours 
Centennial Liorary, Sir Winston Churchill Square 
Information tables, singers, films, demonstration of 
women's self defense, children's corner. 
Bread 
and 
roses 
As we go marching, marching 
in the beauty of the day, 
A million darkened kitchens, 
a thousand mill lofts gray, 
Are touched wflh all the radiance 
·that a sudden sun discloses, 
For !he people hear us singing: 
"Bread and roses! Bread and roses!" 
As we go marching, marching, 
we battle too for men, 
For they are women's children, 
and we mother them again. 
Our lives shall not be sweated 
from birth until life closes; 
Hearts starve as well as bodies; 
give us bread, bul give us roses! 
As we go marching, marching 
unnumbered women dead 
Go crying through-our singing their 
ancient call for bread. 
Small art and love and beauty their 
drudging spirits knew 
Yes, it is bread we fight for- but we 
fight for roses, too! 
As we go marching, marching 
we bring !he greater days. 
The rising of the women means 
the rising of the race. 
No more the drudge and idler -
ten that oil where one reposes, 
But a sharing of life's glories: 
Bread and roses! Bread and roses! 
Our lives shall not be sweated from 
birth until life closes; 
Hearts starve as well as bodies; 
Bread and roses! Bread and roses! 
HOSPITALS 
Minor changes 
but deadlock 
continues 
UNA's negotiating commit-
tee met with representatives of 
the Alberta Hospital Associa-
tion on January 23, 1984. At 
that meeting, in order to 
stimulate some movement by 
the AHA, UNA presented a 
completely revised proposal. 
vacation entitlement and health 
benefits and dropped its wage 
proposal from $1.90 per hour a 
15 month contract to 909 per 
hour for a I year contract. 
These moves resulted in the 
settlement of 6 additional ar-
ticles. 
UNA's revised position in-
cluded agreeing to no increase 
in premiums (shift, weekend, 
statutory holiday pay, over-
time, and charge pay). UNA 
also amended its position on 
UNA's representatives once 
again identified to the hospitals 
that the priorities for nurses are 
improved vacations, improved 
health benefits and a wage ad-
justment. 
Health Care Formns 
Friends of Medicare is sponsoring a 
province-wide series of community 
forums on health care. Issues of health 
care will be discussed to stimulate public 
awareness and to introduce concepts of 
alternative care methods . 
Watch for mailouts in your area. 
March 10 ... .... . . .... . .... .. Red Deer 
March 17: ..... . . .. . . . . ..... Edmonton 
March 24 ... . ...... .. .. . . Medicine Hat 
March 25 . ............... . . Lethbridge 
March 31 ..... . ....... . .. .. .. . Calgary 
April7 .... . ..... . . ... .. Gran de Prairie 
April8 ....... . .... .. .. Fort McMurray 
April 14 ... ..... . .. : ... . . . .. Edmonton 
If your local is interested in a 
presentation by FOM, contact Heather 
Smith, 43 7-2477 
NEXT 
NEWSBULLETIN 
• NFNU: Backgrounder to 
the vote 
• Why governments attack the 
public sector 
• Women and nursing in El 
Salvador: An interview 
-~ I ~ 
AHA 
UNA 
The AHA response was to 
remove 2 of the hospitals "cut-
back'' proposals and to propose 
a minor adjustment in vacation 
entitlement. The hospitals 
refused to guarantee that a 
nurse wiU be present and in-
charge on all nursing units at all 
times. The hospitals refused to 
move from their position of a 2 
year contract with no wage in-
crease in 1984 and the possibili-
ty of further wage cuts in 1985. 
HEALTH UNITS 
Negotiations still on 
Negotiations for a 1984 con-
tract for 300 UNA members in 
10 health units got underway 
January 19. 
UNA's negotiating commit-
tee, led by Chairwoman Shirley 
Rice (Leduc-Strathcona Health 
Unit) and UNA Executive 
Director Simon Renouf also 
met with Health Unit Associa-
tion representatives on 
February 2 and 3. Further talks 
are scheduled for March . 
Negotiations for the 11th 
UNA health unit local- Alber-
ta West Central - will begin 
March 8. That health unit, with 
headquarters in Edson, is not 
represented in bargaining by the 
Health Unit Association. 
UNA's bargaining team is 
s eeking improvements in 
benefits, wages, recognition of 
previous experience, transpor-
tation allowances and a 
recognized work week which 
would generate an additional 
day off every 3 weeks without 
any decrease in working hours. 
UNA's team is also seeking a 
professional respom•.Jility 
clause - something not cur-
rently contained in health unit 
contracts. 
The health unit employers 
have proposed some roll-backs 
in monetary areas but according 
to Renouf, UNA's bargaining 
team views this as merely a 
bargaining tactic. 
"The employers would ob-
viously like our members to be 
relieved to hang on to what they 
have now," Renouf said. "l 
don't think that's going to hap-
pen. UNA members in health 
units - as well as those in 
hospitals - deserve reasonable 
pay increases and im-
provements in benefits, and 
they know it. They are not go-
ing to settle for less.'' 
A notefrom 
ERORawson 
ERO Chris Rawson recently worked on a grievance 
where the hospital case rested on the f act that the 
disciplined nurse had not filed a complete job hist01y 
with the hospital. 
-
Honesty on job 
history can be important 
Thinking of changing jobs ... 
making out a new employment 
application .. . STOP! Read it 
carefully. This is the first con-
tact you have with a prospective 
employer. The impression you 
make on this application is im-
portant. It may be the only op-
portunity you have to make an 
impression. You therefore wish 
and should present yourself in 
the best light. 
But, be mindful that at the 
same time you must document 
your history honestly. Accord-
ing to Palm er, Collective Agree-
ment Arbitration in Canada (2d 
edition), in the general field of 
employee dishonesty, no in-
dividual area has been the sub-
ject of more arbitration awards 
than that of falsification of ap-
plication for employment 
forms. In fact so much stress is 
placed on the accurate and 
honest completion of such 
forms, that many contain warn-
ings regarding the consequences 
should misstatements be made. 
It is furthermore generally ac-
cepted by arbitrators that 
employers are entitled to 
dismiss employees for misinfor-
mation regarding questions that 
are material to the work to be 
done. For example if one has 
epilepsy and works with heavy 
moving equipment, the failure 
to disclose this medical infor-
mation will be serious. Similar 
results will flow if one has been 
convicted of rape and works in 
an environment consis ting 
largely of women. 
A failure to fully document 
previous work experience also 
raises problems. No period of 
employment is too short or too 
inconsequential to be noted. 
The conclusion drawn upon the 
discovery of such employment 
is that the employee has some-
thing to hide in relation to their 
job performance or the type of 
work done. lf you've been 
dismissed from your last place 
of employment and the applica-
tion form asks your reason for 
leaving ... write terminated. 
The matter is left up to the inter-
viewing personnel officer to en-
quire as to just what the word 
means. Be truthful. Give a brief 
summary of what occurred. 
Detail what you've learned 
from that experience. Request a 
chance. It is far better to 
disclose that one was ter-
minated than it is to fail to ad-
vise of that face and subse-
quently be found out. You may 
not get the job you' re after but 
neither will you have two dis-
missals to mar your employ-
ment history. 
Calling UNA Office 
From outside Edmonton 
Call 1-800-252-9394 
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Workers begin organizing against uProfit Care, Inc., 
Nursing home chains keep growing 
In a dramatic move last sum-
mer, Extendicare, Ontario's 
largest nursing home company, 
increased its share ·of the On-
tario market from about 9o/o to 
15% by buying the nursing 
home assets of CiKent Cor-
poration, the second largest 
nursing home company in the 
province. 
In September Extendicare 
issued a bid to acquire Villacen-
tres. When this deal goes 
through, Extendicare will own 
17% of Ontario's nursing home 
beds. This will result in annual 
revenues of over $73 million 
from government and patients. 
The nursing home industry in 
Ontario parallels the situation 
in the United States. The in-
dependently owned operations 
increasingly have found 
themselves part of larger 
chains. The largest American 
nursing home company, Bever-
ly Enterprises, which has cap-
tured 5% of the U.S. market, 
estimates that by 1990, half of 
a11 nursing home beds in the 
U.S. will be operated by less 
than 10 companies. 
Beverly Enterprise hospital 
employees have been organizing 
into unions. Three recent vic-
tories are the result of the Bever-
ly Employees Cooperative Ac-
tion and Reform Effort (BEV-
CARE), a national organizing 
project jointly-sponsored by the 
United Food and Commercial 
Workers and the Service 
Employees - International 
Union. The project seeks to im-
prove working conditions as 
well as patient care. BEY-
CARE states the two issues are 
fundamenta11y linked, and cites 
Taxes, what 'taxes? 
Ottawa- New Democratic Par-
ty MP Nelson Riis has given a 
Golden Loophole Award to the 
297 Canadians who earned more 
than $250,000 each in 1982 and 
paid no income tax. 
The member for Kamloops-
Shuswap in B.C. said, "The tax 
loopholes are becoming wider 
and enabling more Canadians to 
pay absolutely no income tax at 
all." 
He announced Silver and 
Bronze Loophole Awards to "the 
more than 7,900 Canadians 
who ... made incomes in excess of 
$50,<XX> and paid no income tax." 
He said the number of 
$50,000-a-year people who 
escaped tax was up 64% from the 
previous year. 
He cited examples of people 
who earn $25,000 and $250,000 
but who are taxed the same. The 
reason is that a salaryof$25,000 
gets a 14.4o/o tax while income 
from dividends and investments 
totalling $250,000 would have an 
18.5% tax rate. 
Corporations get off easy, Riis 
added in a speech to the House of 
Commons in December. The 
Bank of Montreal paid no federal 
corporate income tax in 1982. 
Tax concessions to business cost 
the federal treasury $8 biUion a 
year, while federal hand-outs and 
other "incentives" are also 
costing $8 biUion. 
-CALM 
NO SWEAT 
that under-staffing, low wages 
and under-equipped homes vic-
timize employees and patients. 
The campaign has won 25 of 
37 elections to date, a success 
rate of nearly 70%. While mak-
ing $26 million in profits in 
1982, according to Fortune 
magazine, and owning 75,000 
nursing home beds, Beverly has 
emerged as the largest and 
fastest growing nursing home 
corporation in the world. 
Putting profits above good 
health care, Beverly has held 
wages of its service workers to 
the minimum required by law, 
$3.35/hour, plus 9< uniform 
a1lowance. In addition, many 
workers claim the nursing 
Unemployment: deadly serious 
Ottawa - "The poor die 
younger,'' the Canadian Health 
Coalition recently told the Mac-
donaJd Commission on 
Canada's economic future, ad-
<ll,ng that unemployment in par-
ticular has a devastating effect 
on people's health. 
The coalition suggested that 
unemployment insurance 
cheques should carry a govern-
ment warning, something like: 
"Danger to your health in-
creases with number of week's 
unemployed." 
"Our economy and the 
health of Canadian citizens are 
directly linked,'' said the coali-
tioq of 44 groups, including 
labour, church and consumer 
I . . 
·t>rgaruzat10ns. 
Several studies were cited to 
support the coalition's 
arguments, including one that 
found a 1.4% increase in 
unemployment in the U .S. over 
a five-year period had direct 
costs of $63 million due to 
suicides, $82 million for mental 
institutionalization, $210 
10 
million for imprisonment, $434 
million for homicides, and 
$1.4 billion for deaths from 
heart disease. 
A 1981 Canadian Health and 
Welfare Department study, 
"Mortality by Income Level in 
Urban Canada," showed "a 
strong correlation between the 
level of income and incidence of 
mortality." A prime example is 
the much higher mortality rate 
among Indians than among the 
Canadian population as a 
whole. The average age of In-
dians at death is only 44, com-
pared to 72 for Canadian 
whites. 
The rate of depression among 
poor women is 25% compared 
to 8% for middle-class women. 
The coalition urged the com-
mission to recognize in its 
report and recommendations 
that unemployment is adding 
substantially to health costs in 
Canada. 
homes are understaffed afld 
under-equipped. In the face of 
these conditions, Beverly's 
chairman of the board makes 
$400,000 a year. 
Faced with near-starvation 
wages, no seniority system, no 
guaranteed work hours per 
week, no grievance procedure, 
and numerous other com-
plaints, the Beverly workers are 
turning to the UFCW for sup-
port. Beverly Enterprises has 
fought the union every step of 
the way with threats and at-
tempts to intimidate the 
workers. Two active union sup-
porters at Beverly Manor were 
fired on trumped-up charges. 
The UFCW has filed an unfair 
tabor charge with the NLRB in 
these cases. 
In Ontario the level of con-
centration is over 40% already. 
The seco nd largest chain, 
Counsel Trustco, now operates 
1 ,374 beds, and the third largest 
chain, Bestview Holdings, has 
980 beds. CarewelJ Corporation 
controls 775 beds. 
Some of the chains have used 
nursing homes as a springboard 
into other business sectors such 
as life insurance, advertising 
and communications techno-
logy. 
Young 
up to 
old tricks 
Labour Minister Les Young 
says he's "quite confident" higher 
courts will over-turn an Ontario 
court decision that says the rights 
to organize, bargain and strike 
are protected in the constitution. 
Young therefore introduced 
new legislation to control police 
officers' negotiations. The new 
biH says the police can't join 
unions that represent anyone but 
police, can't bargain for pensions 
and must submit to arbitration 
instead of strikes. Arbitrators' 
hands are tied with a section in 
the new law requiring they 
observe government fiscal policy, 
which now includes pay controls. 
New Democratic Party leader 
Grant Notley opposed the bill. 
He said ifthe police must lose the 
right to strike "there has to be a 
fair and equitable method of ar-
bitration." 
He cited one justice of the On-
tario Supreme Court who said 
the Charter of Rights and 
Freedoms in the constitution 
"guarantees at the very least the 
freedom to organize, to choose 
their own union, to bargain and 
to strike." 
Young said later that the Con-
servatives would pass a law to 
remove its labour legislation from 
the new Charter of Rights by us-
ing the ''override'' provision that 
is open to provincial govern-
ments that disagree with parts of 
the charter. 
-CALM 
Cats for 
Wall Street's 
rats 
United States- If you see pin-
striped executives at the Wall 
Street Journal carrying Meow 
Mix to work, you'll know that 
the Journal's union, the In-
dependent Association of 
Publishers' Employees, has 
won one of its contract 
demands. Among 22 pages of 
health and safety proposals, tbe 
JAPE is demanding: "A cat, 
and maintenance thereof, shall 
be supplied for editorial rooms 
and any other rodent-infested 
area." 
We want more women leaders 
Caribbean unioh sets priority 
Kingston, Jamaica- A project 
to promote Caribbean women 
in unions is entering its third 
year. 
Seminars have been held in 
Trinidad and Tobago, St. Vin-
cent, Jamaica, the Bahamas 
and Barbados. 
The project seeks to bring 
2,000 women into leadership 
training that wil enable them to 
hold elected positions in unions. 
Clive Dobson of the National 
Workers' Union says, "I have 
to admit that while we have 
made some strides we are a 
long, long way off from the 
situation where women move 
. through the rands of union 
leadership with the same facility 
as men." 
-CALM 
ED. DEPT. GOES TO THE MOVIES 
When UNA members voted at the AGM to increase the role of education in 
the union they were also saying nurses would benefit from exposure to ideas 
and information not normally available at work. 
One goal of UNA's education department is to provide members with the 
materials and opportunities to see themselves in a broader social context. 
Being informed of labour and health issues in Canada and other countries 
gives us more concrete understanding of our own function as unionists and 
nurses in the delivery of health care. 
The Third World Film Festival, organized by the Edmonton Learner 
Centre, is an excellent opportunity to take in educational documentary films 
•• on issues pertinent to UNA members. UNA's education department 
~ recommends this festival. Read the f~llowing article for more information. It 
was submitted to the News Bulletin by a Learner Centre volunteer. 
UNA has a membership in the Learner Centre and all locals can use their 
excellent films and slide-tape programmes for local meetings. The centre also 
has a book and periodical library. 
.. 
· Fired for 
accuracy; 
worker on 
hunger strike 
• 
Brussels, Belgium - A local 
union leader who was ftred for 
amending a sign at a branch 
plant of the multi-national 
Renault auto firm was on a 
hunger strike in December. 
Fred Comminne was joined 
by 40 fellow union members in 
the hunger strike to pressure 
Renault into re-hiring him. 
The country's labour court 
ordered Renault to put Com-
minne back on the payroll, but 
the company refused. Com-
minne went to hospital after 
three weeks without food. 
He was ftred when he added a 
message to a notice in the plant 
that read: "Congratulations. 
182,206 cars. We did it. The 
Management . '' Comminne 
crossed out "management" 
and added "The workers did 
it." 
-CALM 
Unique opportunity: A weekend around the world 
Take in the 4th annual Third 
World Film Festival, held 
March 22 - 25 on the U of A 
campus. For a mere $3 a day, 
you can choose from 30 fllms 
offered in 3 large theatres. Free 
child care is available at the 
theatre and there will be dozens 
of information booths and dis-
plays in the foyer. 
The Edmonton Learner Cen-. 
tre's festival is eo-sponsored by 
OXFAM, the National Film 
Board (NFB) and the Edmon-
y O'(J ~iRiP: 
lt'f 'fil 'il 1P!l() 
• Help out • eo-
sponsor • suggest 
speakers or films • 
Set up • booth • 
Spread lhe word • 
and COME! 
c.n 424-4371 
ton Race Relations Council. Its 
purpose is educational - pre-
senting good documentary 
films on important social issues 
including women, labour, the 
3rd world, peace and disarma-
ment and racism. These films 
document events from a point 
of view usually ignored by the 
mass media. They are imme-
diate and moving. 
The festival has attracted a 
larger crowd each year, but 
there is no shortage of space. 
Generally, each film is shown 
once but many of the more pop-
ular ones are repeated at dif-
ferent times. 
The following are some fes-
tival highlights: 
The Canadian film A Wives 
Tale is an engrossing .story of 
how the wives of striking Sud-
bury Inco. workers met the 
demands of, and were changed 
by, the 8 Yz month strike. This 
highly personal documentary 
was shot in the homes and on 
Edmonton Learner Centre presents the rourth 
annual festival or film that brln~5 together the 
entire community of people concerned about 
world development and justice ... 
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the picket lines of the people 
concerned, and represents a 
tribute to the accomplishments 
of Sudbury women. 
On the Bias is an exploration 
of women in the Canadian 
clothing industry, exploited as 
workers and manipulated as 
consumers. This slide show 
traces their conditions and 
struggles over the last century. 
Your Job or Your Life 
tackles health and safety -
specifically corporate blackmail 
tactics: "We can't clean up this 
workplace - it will cost so 
much we'd have to lay you 
off." It also examines the 
alarming increase of occupa-
tionally related cancer. This 
program also explores strategies 
workers can use to fight for bet-
ter conditions on the job. 
If You Love This Planet 
features a lecture by Dr. Helen 
Caldicott, of Physicians For 
Social responsibility, in which 
she outlines the medical conse-
quences and sheer lunacy of 
nuclear weapons. This 1982 
Canadian film won the "Best 
Foreign Documentary" Aca-
demy Award, and was officially 
labelled foreign propaganda by 
the U.S. State Department. 
This stirring appeal for rational 
thought and action is very 
definitely worth seeing. 
Bottle Babies exposes the 
high pressure sales of infant for-
mula powder to mothers in 
developing countries, despite 
the known health hazards for 
•. t 
infants. The callousness with 
which Nestle Corp. sold their 
products is well documented in 
this film, as are the effects of 
early malnutrition on the devel-
opment of children. 
La Operacion is a deeply 
disturbing expose of an Ameri-
can directed effort to reduce the 
birth rate in Puerto Rico which 
has left one third of all Puerto 
Rican women of childbearing 
age sterile. The tactics included 
lies and force . 
For Export Only: Pesticides 
shows how pesticides, which are 
banned in the U .S., are dumped 
and sold to third world farmers. 
The corporations involved in 
these unethical and harmful 
transactions are named and 
exposed. 
Women in Nicaragua looks 
at the progress women have 
made in Nicaragua since the 
revolution and examines the 
obstacles remaining. 
The most popular fllm of last 
year's Festival, Back to Kam-
puchea, will be shown again this 
year, and its producer, Martin 
Duckworth will also be present. 
Duckworth will speak on films 
and social concern, as well as 
presenting his newest documen-
tary on Hiroshima survivors, 
No More Hibakusha. 
Please contact the Edmonton 
Learner Centre if you have any 
questions. We're really friendly 
and would enjoy speaking with 
you. Phone: 424-4371. Drop by 
at 10765 - 98 Street. 
' ' ¥• .I./ ------~··~--~-- "•• tl 
Cruise injunction sought 
Me/ping to nuke the 
world may be illegal 
(UNA has donated 
money to keep fighting the 
following case.) 
Operation Dismantle, 
leading a coalition of twenty-
five peace, labour, women's 
and church groups is going to 
the Supreme Court of Canada 
on a major constitutional battle 
with the federal government. 
On 15 August 1983 the coalition 
sought a temporary injunction 
in Federal Court to prevent 
testing of the unarmed cruise 
missile by the United States Air-
force over Alberta, B.C., and 
the Territories. The basis Jor 
seeking the injunction was Sec-
tion 7 of the Charter of Rights 
and Freedoms which states: 
Mr. 1 ustice Cattenach dismiss-
ed the objection. The govern-
ment immediately appealed. On 
10 October 1983 five justices of 
the Federal Court of Appeal 
heard the arguments and l;:lter 
rendered five separate opinions. 
A majority of these five opi-
nions contended that the courts 
could review political decisions 
made by cabinet but rejected the 
argument that cruise missile 
testing offended against section 
7 of the charter. These opinions 
left neither the coalition nor the 
government satisfied. The 
coalition was granted leave to 
appeal to the Supreme Court in 
September 1983. 
"Everyone has the right to life, 
liberty and security of the per-
son ana the right not to be 
deprived thereof except in ac-
cordance with the principles of 
fundamental freedoms". 
Government lawyers made a 
preliminary objection saying 
that cabinet decisions were ex-
empt from review by the courts. 
The best the coalition can 
hope for in the supreme court is 
a ruling that would send the 
Charter issues back to the 
Federal Court for a full trial on 
the question on whether Ot-
tawa's co-operation with the 
Pentagon increases the risk of 
nuclear holocaust and therefore 
violates Charter's guarantee of 
life, liberty and security. 
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NORTH DISTRICT-
April 3 (Tuesday) 
PROF. RESPONSIBUTY I 
March 13 (Tuesday) 
WHO'S WHO (I) 
Wainwright 
March 14 (Wednesday) 
WHO'S WHO (I) 
Bonnvville 
March 26 (Monday) 
WHO'S WHO (I) 
Edmonton city locals 
Apriltl (Wednesday) 
GRIEV ANC.E (I) 
Edrl)_onton rural locals 
April18 (Wednesday) 
PROF. RESPONSIBILITY (I) 
Hinton 
September 20 (Thursday) 
HEALTH & SAFETY 
April19 (Thursday) 
WHO'S WHO (I) 
Hinton 
April30 (Monday) 
PROF. RESPONSIBILITY (I) 
Wainwright or Camrose 
June 5 (Tuesday) 
LOCAL 
ADMINISTRATION (I) 
Edmonton 
June 14 (Thursday) 
LOCAL 
ADMINISTRATION (I) 
Bonnyville 
Sept. 18 (Tuesday) 
HEALTH & SAFETY (I) 
Edmonton 
CENTUL 
April 5 (Thursday) 
GRIEVANCE (I) 
Red Deer 
October 24/ 25 (Wed.-Thurs.) 
PROF. RESPONSIBILITY (II) 
GRIEVANCE (11) 
Sept. 18 (Tuesday) 
GRIEVANCE (I) 
Edmonton 
Sept. 24 (Monday) 
PROF. RESPONSIBll.ITY (I) 
Edmonton city locals 
Sept. 25 (Tuesday) 
PROF. RESPONSIBLITY (I) 
Edmonton rural locals 
Oct. 2-3 (Tues.-Wed.) 
GRIEV ANCE (11) 
Edmonton 
Oct. 2-3 (Tues.-Wed.) 
LOCAL 
ADMINISTRATION (D) 
Edmonton 
SOUTH CENT L DISTRICT 
March 28 (Wednesday) 
PROF. RESPONSIBILITY (I) 
Calgary 
March 29 (Thursday) 
GRIEVANCE (I) 
Calgary 
April25 (Wednesday) 
WHO'S WHO (I) 
Calgary 
Sept. 11 (Tuesday) 
WHO'S WHO (I) 
Lethbridge 
.. 
June 6 (Wednesday) 
LOCAL 
ADMINISTRATION (I) 
Calgary 
Sept. 12 (Wednesday) 
HEALTH & SAFETY (I) 
Calgary 
NOV. 14-15 (Wed.-Thurs.) 
LOCAL 
ADMINISTRATION (D) 
Calgary 
Oct. 30-31 (Tues.-Wed.) 
GRIEV ANCE (11) 
Lethbridge 
Nov. 20-21 (Tues.-Wed.) 
GRIEV ANCE (D) 
Calgary 
Nov. 20-21 (Tues.-Wed.) 
PROF. RESPONSIBILITY (D) 
Calgary 
Oct. 30-31 (Tues.-Wed.) 
PROF. RESPONSIBILITY (D) 
Lethbridge 
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